
Teacher of English (full-time or part-time 0.8 FTE)
Required from 1 September 2026


Teacher of English

King Edward VI High School for Girls is looking to appoint a well-qualified and enthusiastic Teacher of English to join a highly successful and inspiring department in this academically selective school from 1 September 2026. The successful candidate must be able to teach English Language to GCSE and English Literature to A Level.  This is permanent position; 0.8 FTE is preferred, but full-time working will be considered for an Early Career Teacher or a candidate who can offer a significant additional contribution to school life.

This is an exciting challenge for a teacher at any stage in their career; the post would suit Early Career Teachers and more experienced colleagues alike. We welcome applications from people of all backgrounds, and no experience of working in the independent sector is required. A willingness to participate fully in the pastoral and co-curricular life of the school is essential.


The English Department
The English Department at King Edward VI High School for Girls is characterised by a commitment to academic excellence, literary scholarship, and a culture of intellectual curiosity. It combines consistently outstanding examination outcomes with a broad, enriched experience of literature and language, ensuring that students develop both analytical precision and genuine enjoyment of the subject.
At GCSE, the department achieves exceptional results, with 73% of students attaining Grade 9 in English Language and 64% in English Literature in 2025. At A Level, outcomes are similarly strong, with 40% of students achieving A*. 
The department’s core aims are threefold: to cultivate a deep and lasting love of literature, rooted in an appreciation of its richness and diversity; to ensure that students can communicate with clarity, creativity, and authority in both written and spoken forms; and to provide outstanding learning experiences in which all students are fully engaged and supported. These aims are realised through teaching that prioritises close reading, thoughtful discussion, and critical independence, encouraging students to respond to texts with both sensitivity and intellectual confidence.
Beyond the classroom, the department offers a wide range of enrichment opportunities. These include theatre trips, lectures, and workshops, as well as visits from authors, all of which broaden students’ experience of literature as a living, evolving discipline. Creative writing is actively encouraged through student-led groups, fostering a community in which students share and develop their own work.


Job Description

The postholder will report to the Head of English.


Teaching and Learning
· Teach an appropriate allocation of lessons.
· Plan and prepare challenging lessons, following the department’s Schemes of Work and adapting your teaching to the needs of the pupils.
· Set and assess work according to school and departmental policies and procedures.
· Provide timely feedback which moves pupils forward in their learning.
· Monitor, assess and support the progress of all pupils.
· Communicate effectively with parents about all aspects of your pupils’ learning, whether formally (at Parents’ Evenings and through written reports) or informally (via email, telephone or in-person meeting) when necessary.


General Requirements
· Support and contribute to the school’s responsibility for safeguarding pupils.
· Work within the school’s health and safety policy to ensure a safe working environment
for staff, pupils and visitors.
· Promote equality of opportunity for all students and staff.
· Help sustain a school culture and curriculum which promotes an ethical education for all including promoting positive strategies for challenging discrimination of any kind.
· Maintain high professional standards of attendance, punctuality, appearance, conduct and positive, courteous relations with pupils, parents and colleagues.
· Engage fully with Professional Development and CPD.
· Support key school events (such as Open Days) as required.
· Share in pastoral responsibility for all pupils at the school, especially for those in your Form or teaching groups, and liaising with pastoral staff where appropriate.
· Contribute to the school’s programme of co-curricular activities.
· Undertake other reasonable duties related to the job purpose required from time to time.
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Person Specification

The ideal candidate will be expected to show evidence of many of the following skills and qualities:

	Qualifications and Training
	Essential
	Desirable

	Qualified Teacher Status (UK)
	
	Yes

	Courses of further study relevant to the post
	
	Yes

	An honours degree in English or a related subject
	Yes
	

	Evidence of involvement in personal CPD
	Yes
	



	Experience
	Essential
	Desirable

	Experience of teaching in a highly academic context
	
	Yes

	Experience of teaching the 11-16 age range
	Yes
	

	Experience of teaching sixth form
	
	Yes

	Clear understanding and knowledge of current issues related to the teaching of English
	Yes
	



	Knowledge and Skills
	Essential
	Desirable

	A clear understanding of safeguarding in schools
	Yes
	

	An understanding of how to use school data to inform teaching and learning
	Yes
	

	Ability to take initiative when required
	Yes
	

	Ability to teach high-quality lessons in English
	Yes
	

	Excellent organisation
	Yes
	

	High levels of digital literacy
	
	Yes



	Personal characteristics
	Essential
	Desirable

	Ability to cope under pressure
	Yes
	

	Ability to communicate effectively with parents, students and staff, orally and in writing
	Yes
	

	Commitment to equality of opportunity for all
	Yes
	

	Commitment to the ethos of the school as a community
	Yes
	

	Clear motivation to work with children
	Yes
	

	Warmth, good humour, empathy and sensitivity
	Yes
	

	A commitment to promoting the wellbeing and safeguarding of children and young people
	Yes
	





How to apply

To apply for this role, please forward a completed application form (available for download here and a covering letter addressed to the Head of School (Dr Paul Arnold) by email to: recruitment@keschools.org.uk

The deadline for applications is 8:00am on Thursday 7 May. Interviews are provisionally scheduled for the week beginning 18 May 2026. However, applications will be reviewed on receipt: early applications are encouraged.  We reserve the right to bring forward the closing and interview dates if sufficient applications have been received. 

If you have any queries about the role or would like to discuss it in more detail, please contact Jon Chatwin, Head of English (j.chatwin@keschools.org.uk). 


King Edward’s School and King Edward VI High School for Girls are committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. Applicants invited to interview will be required to provide proof of identity, preferably a birth certificate, although where this is not available, we will accept other forms of ID. Online searches will also be carried out for all shortlisted candidates, as required by Keeping Children Safe in Education. Successful candidates will be required to undergo an enhanced DBS check and other pre-employment checks. A copy of the School’s Recruitment, Selection and Disclosure Policy is available on the websites www.kes.org.uk.or  www.kehs.org.uk
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